
REIMBURSEMENT
PROGRAM
Helping to make the Maryland
Supplemental Retirement Plans affordable
and more productive for all State employees.

Maryland Teachers & State Employees
Supplemental Retirement Plans

6 Saint Paul Street - Suite 200
Baltimore, MD 21202-1608

410-767-8740 ~ 1-800-543-5605

M
SR

P
 0

5/
20

06

M
ut

ua
l F

un
d 

Sa
vi

ng
s A

nd
 E

xp
en

se
 R

at
io

s
O

pe
ra

tin
g 

E
xp

en
se

s a
s a

 P
er

ce
nt

ag
e 

of
 A

ve
ra

ge
 N

et
 A

ss
et

s

(F
ro

m
 P

ro
sp

ec
tu

s)

E
qu

ity
/ P

ro
sp

ec
tu

s 
D

at
e

E
xp

en
se

 R
at

io
 (1

, 2
)

12
b-

1 
fe

e
R

ei
m

bu
rs

em
en

t t
o 

M
SR

P
Fi

de
lit

y 
Pu

rit
an

 F
un

d/
 0

9/
29

/0
5

0.
63

%
-

0.
25

%
D

W
S 

Va
lu

e 
B

ui
ld

er
 F

un
d 

- I
ns

tl 
C

la
ss

/ 0
8/

01
/0

5
0.

90
%

-
0.

15
%

, @
 $

10
0M

 c
ha

ng
e 

to
 0

.1
7%

Fi
de

lit
y 

G
ro

w
th

 &
 In

co
m

e 
Fu

nd
/ 0

9/
29

/0
5

0.
69

%
-

0.
25

%
Le

gg
 M

as
on

 V
al

ue
 T

ru
st

 –
 In

st
itu

tio
na

l C
la

ss
/ 0

8/
01

/0
5

0.
69

%
-

0.
04

%
<$

40
M

, 0
.0

6%
$4

0-
10

0M
, 0

.0
8%

>$
10

0M
Va

ng
ua

rd
 In

st
itu

tio
na

l I
nd

ex
 F

un
d(5

) / 
04

/2
9/

05
0.

05
%

-
0.

00
%

W
as

hi
ng

to
n 

M
ut

ua
l I

nv
es

to
rs

 F
un

d 
– 

C
la

ss
 A

07
/0

1/
05

0.
61

%
0.

24
%

0.
25

%
+$

3/
pa

rti
ci

pa
nt

/fu
nd

G
ro

w
th

 F
un

d 
of

 A
m

er
ic

a 
– 

C
la

ss
 A

/ 1
1/

01
/0

5
0.

68
%

0.
25

%
0.

25
%

+$
3/

pa
rti

ci
pa

nt
D

re
yf

us
 M

id
ca

p 
In

de
x 

Fu
nd

/ 0
3/

01
/0

6
0.

50
%

-
0.

30
%

Va
n 

K
am

pe
n 

M
id

C
ap

 G
ro

w
th

 F
un

d 
– 

C
la

ss
 A

/ 0
7/

29
/0

5
1.

41
%

0.
25

%
0.

40
%

Lo
rd

 A
bb

et
t M

id
-C

ap
 V

al
ue

 F
un

d 
– 

C
la

ss
 A

/ 0
5/

01
/0

5
1.

13
%

0.
36

%
0.

40
%

D
el

aw
ar

e 
Tr

en
d 

Fu
nd

 –
 In

st
itu

tio
na

l C
la

ss
/ 1

0/
28

/0
5

1.
08

%
-

$6
/p

ar
tic

ip
an

t/s
ou

rc
e

M
ai

nS
ta

y 
Sm

al
l C

ap
 O

pp
or

tu
ni

ty
 F

un
d 

– 
C

la
ss

 I/
 0

3/
01

/0
6

1.
16

%
-

0.
15

%
T.

 R
ow

e 
Pr

ic
e 

Sm
al

l C
ap

 S
to

ck
 F

un
d(6

) / 
05

/0
1/

05
0.

94
%

-
0.

10
%

Eu
ro

Pa
ci

fic
 G

ro
w

th
 F

un
d 

– 
C

la
ss

 A
/ 0

6/
01

/0
5

0.
83

%
0.

25
%

0.
25

%
+$

3/
pa

rti
ci

pa
nt

/fu
nd

B
on

d
Fe

de
ra

te
d 

U
.S

. G
ov

er
nm

en
t: 

2-
5 

Ye
ar

s(4
) / 

03
/3

1/
06

0.
71

%
-

0.
10

%
PI

M
C

O
 T

ot
al

 R
et

ur
n 

Fu
nd

 –
 In

st
itu

tio
na

l C
la

ss
(3

) / 
07

/2
9/

05
0.

43
%

-
0.

00
%

M
on

ey
 M

ar
ke

t
Va

ng
ua

rd
 P

rim
e 

M
on

ey
 M

ar
ke

t F
un

d/
 1

2/
23

/0
5

0.
30

%
-

0.
00

%

(1
)    

 R
ep

or
te

d 
fu

nd
 re

tu
rn

s a
re

 n
et

 o
f t

he
se

 ex
pe

ns
es

.
(2

)    
 In

cl
ud

es
 in

ve
stm

en
t a

dv
iso

ry
, s

ha
re

ho
ld

er
 se

rv
ic

in
g,

 cu
sto

di
al

, a
cc

ou
nt

in
g 

, l
eg

al
, a

ud
iti

ng
, p

ro
sp

ec
tu

s a
nd

 sh
ar

eh
ol

de
r r

ep
or

ts,
 re

gi
str

at
io

n,
 p

ro
xy

 an
d

    
   a

nn
ua

l m
ee

tin
g 

di
re

ct
or

s;
 an

d 
w

he
re

 ap
pl

ic
ab

le
, 1

2(
b)

1 
fe

es
.

(3
)  

    
PI

M
C

O
’s

 P
ro

sp
ec

tu
s S

up
pl

em
en

t d
at

ed
 0

9/
30

/0
5 

re
po

rte
d 

ne
w

 fe
es

 fo
r o

pe
ra

tin
g 

ex
pe

ns
es

 as
 re

po
rte

d 
ab

ov
e.

(4
)

Th
e s

ha
re

ho
ld

er
 se

rv
ic

es
 p

ro
vi

de
r f

or
 th

e F
ed

er
at

ed
 U

S 
G

ov
’t:

 2
-5

 Y
rs

 F
un

d 
ha

s a
gr

ee
d 

to
 w

ai
ve

 0
.1

3%
 o

f i
ts

 fe
es

, l
ow

er
in

g 
th

e e
ffe

ct
iv

e e
xp

en
se

 to
 0

.5
8%

.
(5

)
Fo

r I
ns

tit
ut

io
na

l P
lu

s S
ha

re
s, 

w
ith

 in
ve

st
m

en
t m

in
im

um
 o

f $
20

0 
m

ill
io

n,
 th

e t
ot

al
 an

nu
al

 fu
nd

 o
pe

ra
tin

g 
ex

pe
ns

e i
s 0

.0
25

%
.

(6
)   

 T
. R

ow
e P

ric
e i

nc
re

as
ed

 it
’s

 re
ba

te
 (“

pa
ym

en
t f

or
 ad

m
in

is
tra

tiv
e s

er
vi

ce
s”

) f
ro

m
 5

 b
as

is
 p

oi
nt

s t
o 

10
 b

as
is

 p
oi

nt
s e

ffe
ct

iv
e 4

/1
/2

00
3.



     The Board of  Trustees for the Maryland Supplemental Retirement
Plans, through successful negotiations, has developed an original and
effective Reimbursement Program for their supplemental retirement plan
participants.  The reimbursement program is designed to refund
participants for part of  the fund’s annual operating expenses.  This
benefit of  the Maryland Supplemental Retirement Plans is not typically
offered by other retirement savings programs.

     At the board’s direction, reimbursements (also known as mutual fund
savings) are used to buy additional shares in the applicable funds on a
regular basis.  These shares are then distributed to participants’  accounts
on a quarterly basis.  In 2005, the mutual funds in the MSRP plan
refunded nearly $2.5 million back to participant accounts, over $16
million has been returned to MSRP participants since 1995, when the
Mutual Fund Reimbursement Program began.  State participants can
look for their rebimbursements on their account statement under the
heading “Mutual Fund Savings”.

     The Reimbursement Program is part of  the continuous effort by The
Board of  Trustees to make the Maryland Supplemental Retirement
Plans affordable and viable for all Maryland State Employees.

FREQUENTLY ASKED QUESTIONS

Who pays reimbursements?
Reimbursements are paid by the sponsors and
distributors of the mutual funds used in this and
similar programs -- T. Rowe Price, Fidelity, etc.

Why do they pay them?
Reimbursements are paid when a person or investor,

like Nationwide Retirement Solutions,  performs administrative detail that
would otherwise be done by the fund sponsor.  This normally includes, at a
minimum, preparation of a statement, distribution of a prospectus, and
general service to the investor.

Who gets them?
Mutual funds do not pay reimbursements to
individual investors.  They do pay
reimbursements (or similar allowances) to
Trustees, brokers and plan administrators.
Those persons then decide whether to keep
the reimbursements or distribute them.

Who gets them in Maryland?
You do.  The Board restricts its
administrator from receiving
reimbursements from any fund, so that the
administrator will have no incentive to
favor one fund over another.  When the Board began its
reimbursement program, it decided that the refunds should be
passed through directly to investors in the particular fund that pays
the reimbursement.  The calculation and distribution is done for any
quarter if there are reimbursements available for distribution.  The
precise amount shows up on your statement under the heading
“Mutual Fund Savings.”

How much are they?
Reimbursements are a good example of how small percentages can
add up to big dollars.  Since 1995 over $16 million has been collected
from mutual funds and redistributed to participants.  The precise
amount varies from fund-to-fund; there is no standard reimbursement
amount, and the precise refund is negotiated by the Board and the
mutual fund.  A typical reimbursement will run between 10 and 20 basis
points a year (0.1-0.2%).  For example, if you have $50,000 in a mutual
fund that pays a 10 basis point rebate, your savings would be $50 a
year.  Not all funds pay reimbursements; if you want to know the most
current reimbursement for a particular fund, please refer to the chart on
the back of this publication.

How do reimbursements affect investment decisions?
Reimbursements are best viewed as part of your investment return/
investment expense ratio.  A participant in the MSRP gets an investment
return, and pays his/her share of expenses necessary to earn that return.
Reimbursements reduce those expenses.  For some funds,
reimbursements pay most of the administration expense for NRS and
the Board; other options (ex.: Vanguard Index Fund; Investment Con-
tract Pool) do not pay reimbursements but have very low expense
ratios.  Standard financial planning advice looks at both elements-
expected return and investment expense -- in choosing one investment
option over another.  This is particularly true if you are estimating total
expenses, or comparing expenses inside the plan to expenses for a
different retirement option, such as an IRA account. $


